ACTIONS

ACTIONS FROM THE SHDC POLICY DEVELOPMENT
PANEL MEETING HELD ON 12 JULY 2022

Minute
number

21.
22/23

REVIEW OF HR POLICIES (BATCH 2)

Members suggested that the wording of point 45.1 of the Code of
Conduct for Council Employees, which covered the use of mobile
phones, be reviewed and widened to include hands free usage.

MINUTED MEETING RESPONSE: The Organisational Development
Service Manager would review the wording and incorporate
references to new technology.

UPDATE:
The wording was reviewed and the scope widened to
accommodate for handheld and handsfree devices.

RACHEL ROBINSON

23.
22/23

SUSTAINABLE PRODUCTS POLICY

(a)

(b)

(c)

Members stated that future frameworks needed to encourage
contractors to look at their own policies with due consideration of
this area integral to the tender process.

Members stated that single use product alternatives needed to
demonstrate ‘value for money’.

That the purpose of single use products needed to be ascertained
when seeking alternatives as some were utilised for health and
safety reasons.

UPDATE:

The abovementioned comments are being given full consideration
and will be reflected in the policy as it is developed further, prior to
being brought back to Cabinet in November 2022.

HEATHER PRESCOTT
SARAH BAKER

24.
22/23

SHDC DRAFT DERELICT AND UNTIDY SITES POLICY
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ACTIONS

(a)

(b)

(c)

Members asked whether the Council’s stance on using its powers
of ‘compulsory purchase’, as stated in the policy, was a strong
enough deterrent for problem sites.

MINUTED MEETING RESPONSE: The Assistant Director — Strategic
Projects stated the levels of intervention the Council was able to
take and what it would take would be assessed on a case-by-case
basis. The three-step invention process included the powers of
compulsory purchase which could and would be pursued where
appropriate

ACTION:
The policy wording would be reviewed to ensure that the message
regarding this point was clear.

Members asked whether a proposed timeline of actions had been
discussed in order to avoid protracted periods between
interventions.

The Assistant Director — Strategic Projects responded that:

set timelines could be challenging as each site had its own specific
issues: some sites were tidied only to become untidy again whilst
engagement with some site owners had been difficult.

ACTION:
The Assistant Director — Strategic Projects would consider whether
a timeline would be beneficial /could be included.

That the SHDC Derelict and Untidy Sites Policy be reviewed by the
Policy Development Panel 12 months after adoption.

ACTION:
Democratic Services to add the item to the Policy Development
Panel Work Programme as appropriate.

RICHARD HODGSON

DEMOCRATIC
SERVICES

OUTSTANDING ACTIONS FROM PREVIOUS POLICY
DEVELOPMENT PANEL MEETINGS

10.
22/23

24 MAY 2022
SAFEGUARDING POLICY AND PROCEDURES

Members suggested that a precis of the Safeguarding Policy be
produced for ease of reference.

MINUTED MEETING RESPONSE: The Communities Manager
confirmed that the following actions were planned upon formal
adoption of the policy update: briefing sessions for staff and
members, including within induction training for new/returning

EMILY HOLMES
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ACTIONS

elected members; crib sheets would be made available; and the
Safeguarding area of the intranet would be refreshed.

UPDATE: Ongoing - work is in progress regarding setting up
briefing sessions for members and officers. Democratic Services
included Safeguarding topic on the planned induction training list
for elected members in 2023. The appropriate officer will provide
the training.
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